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STRENGTHS AND CHALLENGES  

Strengths: 
 

The strengths of the Master of Real Estate Development (MRED) degree were numerous and easy to 
recognize.  They include: 

�x Geographic location.  The location in a large urban area known for its strong real estate 
development companies, as well as its closeness to federal and state policymakers, enables the 
program to have access to world-class guest lecturers and provides opportunities for field trips. 

�x Leadership.  The vision and strong leadership of Margaret McFarland, program director, and 
David Cronrath, Dean, School of Architecture, Planning and Preservation, are very valuable assets 
to the program. 

�x Program flexibility.  The MS in Real Estate Development has enough flexibility to accommodate 
both full time and part time students since th
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�x Physical facilities.  There is no dedicated space for the real estate program in contrast to the other 
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�ƒ Content Knowledge (Topics and Terminology)  
o Students will demonstrate their knowledge of fundamental concepts and terminology 

necessary to interact and engage the wide variety of fields and professions necessary for 
successful real estate development. Those fields include planning, law, design, and 
construction and the professions associated with them. 
 

�ƒ Presentation Skills 
o Students will demonstrate skills for effective visual, written and oral presentations 

 
�ƒ Professional and Analytical Writing Skills 

o Students will be capable of critical analysis and presenting that analysis in professional 
writing style.   

 
The primary tool for assessing the program and its curriculum outcomes is through the University Outcome 
Assessment Report System. By assessing how the program is meeting its Planned Outcomes, the 
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recommends further celebrating the strength of this indus
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benefit of a well-coordinated, efficient program th
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are also increasingly focused on career services.  72% of MRED graduates landed or held jobs in the DC, 
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Recruitment 
 
As the economy improves and real estate jobs become 
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Some of the Advisors are also adjunct instructors and 
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OUTCOMES AND FEEDBACK  
 
The committee had the opportunity to visit with current students, alumni, program faculty, faculty 
colleagues within the College, and College leadership.  The current students expressed a strong sense of 
satisfaction with the Program, and took considerable pride accomplishments such as their Capstone course 
work as well as the amazing showings in the ULI Hines competition.  The Capstone course, particularly, 
seemed to encompass just the experience that it should and yet is difficult to achieve – to have a 
comprehensive, highly challenging experience that draws together everything that has been learned in the 
Program and delivers a product/solution of substance and meaning to the client.  The students reinforced 
what the committee observed – that the Capstone structure of smaller teams with very strong, hands on 
commitment from the faculty hits the mark.  The students also expressed a very strong sense of family and 
connectedness with the Program faculty and staff, and illustrated the strength of personal connections that 
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I. Curricular & Degree Programming  

 
Efforts to expand dual degree offerings on campus have proven successful, and should be continued as the 
MRED programs furthers linkages across campus.  The dual degree MBA/MRED holds particular promise 
given (1) the Robert H. Smith School of Business’s existing part-time program strength in DC, Baltimore 
and suburban campuses, (2) MBA degree recognition that continues to influence students decisions over 
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III.  Degree 
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